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We are going through exceptional times. 
COVID 19 has impacted all of us and it’s 
very important to follow mantra given 
by our Prime Minister – Sankalp aur 
Sanyam (Resolve & Restraint). We need 
to follow guidelines & advisories issued 
by concerned authorities & Government 
of India in letter & spirit to check this 
pandemic. Yes, times are tough but it will 
be over. Stay safe, stay healthy & stay 
optimistic!

April Edition of EKAM is in front of you. 
We have an important message from our 
Head of the Family – CMD, BHEL. It will 
surely give you an opportunity to think 
and pull-up your socks for the fight ahead.

We have brought a special feature from 
FSIP, Jagdishpur. It will give you a glimpse 
FSIP’s journey, performance & potential.

In the last couple of months, we have 
received so many mails from our 
readers. We thank them for sharing 
their experiences about this newsletter. 
Yes, our regular columns, Leaderspeak, 
Expertspeak, Inspiration Among Us are 
continuing. If you know someone from 
BHEL fraternity, who is/was a known 
Subject Matter Expert (SME), do let us 
know for Expertspeak column. At working 
level, there are many in our organization, 
who are real Role Models; we would like 
to spread their story through ‘Inspiration 
Among Us’ – just let us know! Friends, 
we wanted to come out with the print 

version this month. However, considering 
the lockdown, the issue is brought out in 
digital format. 

Last month, we presented Quiz and what 
a response from your side! Incredible!! We 
have picked up first 5 all-correct entries. 
Kudos to Winners. 

In order to ignite spiritual flame within us, 
we are presenting a new feature – Bodhi 
Tree and the first article is enclosed in this 
edition.  

Our Team is always in search of great 
stories, inspiring colleagues, interesting 
articles, book reviews, poem, cartoon, 
photo-story... please share with us on 
ekam@bhel.in 

An interesting aspect of the current edition 
is the collaborative online contribution of 
the wards of BHEL employees across the 
Units in designing, composing, artworks, 
styling etc. of Ekam under the able 
guidance and mentoring of our colleague 
from Corporate Communication. We 
sincerely thank them for their passion and 
love for BHEL.

For May edition, we would like to have 
your contribution by 20th April 2020.

All the Best!

April 7, 2020

From Editor’s Desk
Dear Readers,

mailto:ekam%40bhel.in%20?subject=
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From 
CMD’s Desk

Dear Colleagues,

The past two weeks have been a time of 
trials & tribulations for the country and 
for us all.  We have gone through and 
are presently going through tremendous 
uncertainty and business disruptions.  I 
hope and pray for the safety and good 
health of each member of the BHEL 
family.  We need to remember that the 
safety and well-being of all of us is linked 
to the safety and well-being of each one 
of us.

I am happy to share that, in this situation, 
the BHEL family has risen as one to fully 
implement the lockdown and mitigate its 
hardships on members of the BHEL family 
as well as the society around us. Our units/ 
township/ sites have taken up efforts 
for implementing disease prevention 
measures such as social distancing, 
sanitization and fumigation within 
premises, equipping BHEL hospitals, 
sensitisation/ education of people in this 
regard, etc.  All efforts are being made 
to ensure that supply lines for essential 
commodities/ provisions are maintained 
and work smoothly and also do not result 
in additional exposure to the members of 
the community.

Individual units have risen admirably to 
the occasion by taking up development 
of a range of items urgently required to 
control spread of the disease. Ranipet has 

designed & manufactured BHELMister, 
a machine for atomizing and spraying 
sanitizing solutions for mass sanitization 
which is being used by the local 
administration and additional units are 
being manufactured for other agencies 
as well.  Trichy is developing a Full Body 
Sanitization Chamber with DRDO 
technology, Haridwar is developing a 
Electrostatic Spray machine for hospitals 
& institutions using CSIR technology.  In 
addition, Trichy, Haridwar, Jhansi and 
Bhopal have manufactured Sanitizers for 
use in townships, hospitals, etc.  Jhansi 
has manufactured three-ply masks to 
meet the requirements of hospital and 
other essential staff.  Serious efforts are 
being made by EDN as well as Bhopal 
to manufacture Ventilators to meet the 
immediate shortage in the country.   

The employees of the company have 
contributed one day’s salary to the PM 
CARES fund towards disaster mitigation 
efforts. In addition, we have also allocated 
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I7 Cr. from our CSR budget for this 
purpose, and a total amount of I15.72 
Cr. has been contributed by BHEL in the 
nation’s fight against COVID-19.

These efforts represent the true spirit of 
BHEL in contributing to society in every 
possible way – big or small. 

Friends, while we continue to come to 
grips with the ongoing situation, it is 
important for us to make best use of 
our time and to prepare ourselves for 
the post lockdown situation.  CLD has 
made pioneering efforts to provide 
online training programs in a number 
of important areas such as Project 
Management, Design Engineering, HR & 
Finance modules and Behavioural areas.  
A number of knowledge sharing sessions 
are also being organised by PEM as 
well as other divisions. We have taken a 
decision to fully switch over to e-office in 
this situation – which will serve us well in 
times to come. Video tutorials are being 
provided by CDT for easy adoption of the 
same. 

Some of our colleagues have worked in 
these difficult conditions for achieving 
critical milestones at Kothagudem & 
Bhadradri. Kudos to all employees for 
putting in their best especially to the 
departments providing essential services, 
viz., medical and IT.

While we had started the year with an 
intent to transform ourselves and the 

way we work, the Corona virus-forced 
transformation goes beyond our wildest 
imagination.  We need to utilise the present 
time well to prepare for the road ahead.  
The ongoing Transformation initiatives 
acquire even greater urgency in view of 
the disruption and additional burden on 
the company.  In this situation, it also 
becomes important to take up activities 
to ensure readiness to commence 
operations seamlessly once lockdown 
is over.  Various CFTs formed under the 
transformation efforts, including unit 
level teams, need to use this time to work 
in online mode to complete the tasks 
assigned to them.  A centralised effort is 
also being initiated at Corporate office 
for supporting business continuity with 
cross pollination of ideas from all units/
regions/functions, supported by inputs 
on worldwide Best Practices, from a 
leading consultant.

I am confident that TEAM BHEL will rise 
to the occasion and deliver to ensure 
success in every endeavour undertaken, 
be it in discharging our duties to society 
as a responsible corporate citizen, or 
in enabling BHEL to regain business 
momentum in a ‘Transformed World’.

STAY SAFE! STAY HEALTHY!

(Nalin Shinghal)
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Artworks on COVID-19

ATOMIZER

SOCIAL DISTANCING
All employees,

except those involved in 
essential services are practising 

social distancing and 
working from home

Production of 
PROTECTIVE MASKS

 Three-ply masks manufactured 
in-house for hospitals & 
essential staff by Jhansi

HAND- SANITIZERS

DISINFECTANT spraying
 Trichy is developing a FULL BODY 

SANITIZATION CHAMBER and Haridwar 
has developed a ELECTROSTATIC SRAY 
MACHINE for hospitals & institutions

Trichy, Haridwar, Jhansi & 
Bhopal have manufactured 
Sanitizers for use in 
townships, Hospitals etc.

Ranipet has designed & 
manufatured BHELMister - 
a machine for atomising & 
spraying sanitised solutions 
for mass sanitization

DONATION
BHEL & employees have contributed

a total of K15.72 crores 
to PM-CARES Fund along with one day 
salary.

E�orts by Team BHEL 
to Combat COVID-19

Let us together defeat
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S. Balakrishnan
Director 

(Industrial Systems & Products)

Leaderspeak

My Role Model

Had many role models at different stages 
of my life starting from parents, teachers, 
brother, sisters to few mentors, colleagues 
& sub-ordinates.

My Academic Journey
I did my schooling from Vikram School, 
BHEL Bhopal after which I did BE (Mech) 
from University of Indore. I also completed 
M.Tech from Bhopal University. However 
I believe that significant knowledge was 
gained after I joined BHEL and my real 
teachers were my mentors, bosses & 
colleagues who taught me the integration 
of technology, economics and human 
behavior resulting in creation of value.

My First Job

Engineer Trainee at BHEL, Trichy

My Strength
I feel that self awareness, sincerity, 
perseverance and endurance are my 
greatest strengths. Knowing oneself 
is extremely critical as it enables the 

individual to carefully devise an action 
plan to achieve his objectives. It also 
enables me to empathize with coworkers 
in understanding their constraints, 
motivate them & instill confidence in 
them. 
Also a human being who always trusts 
his team and maintains his calm in any 
adverse environment.

My Memorable Achievement

The first time an executive mentored 
by me successfully developed a special 
purpose HT Motor for use in Primary 
circuit of Nuclear Plant. It gave me a 
sense of achievement as I was able to 
transfer my knowledge successfully into 
the younger generation of BHEL.

One thing I Love/ admire about BHEL

BHEL is not just a commercial organization, 
but an institution in itself. It provides 
immense opportunities to individuals to 
explore their capabilities and develop 
competencies for future. Resilience, 
adaptability and innovation are three 
major attributes of BHEL’s culture, which 
are inculcated in all the employees of 
BHEL.

My Target for the year 2020-21
My current strategic objectives for this 
year include increasing the business from 
new growth areas, targeting high margin 
business propositions and focus on 
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effective and timely execution of ongoing 
projects. 

My Current Focus Areas & Challenges
Current focus areas include increasing 
contribution from ongoing & new growth 
business areas like electric mobility, energy 
storage systems, renewables, defense, 
aerospace, rail transportation, transmission, 
water, electrical & mechanical systems. 
Focus will be in identifying those business 
areas in an industry value chain where 
BHEL can maximize the value creation. 
There are certain challenges as well, on 
account of the business dynamics shifting 
from Capex models to GCC/ Developer 
models.
Also, the organization is competing in 
businesses where margins are stringent, 
thus in order to create value, our execution 
strategy has to be effective and quality to 
global standards.  

Leadership Tips
• Have faith in your team, keep them 

motivated and ensure that individuals 
get the recognition,

• Be approachable, listen & guide the 
team,

• Instill confidence in team of your 
unstinted help & support, and

• Be simple & honest.

My Recent Big Bang Outdoor
Vacation on an island in Maldives which 
made me realize how miniscule we are in 
this planet.

My Relaxation Tip
Listening to classic soft melody songs in a 
variety of languages; and spending time 
with family over a cup of hot filter coffee. 

Family for Me
The power house that energizes my life

My Favourite Movies 
English : Benhur, The Godfather, Where 
Eagles Dare
Hindi : Mother India, Anand, A Wednesday

My Favourite Writer/ Singer/ Actor
Writers : Rabindra Nath Tagore, Ruskin 
Bond, Premchand
Singers: Hemant Kumar, Mohd Rafi, Lata 
Mangeshkar
Actors: Sivaji Ganesan, Kamal Haasan, 
Vyjayanthimala

Message to Young Colleagues
Remember these 3 things.
• There is no limit to what a person can 

achieve as long as he doesn’t mind who 
takes the credit.

• Knowledge & hard work always pays; 
develop expertise in your field of work.

• You are always watched & your 
reputation travels faster than you.

Integrity, Imagination, Knowledge 
and Perseverance are the four wheels 
of the chariot of achievement which 
lead an individual to eternal glory and 
unprecedented success. 

Key Message on the ‘Year of 
Transformation’
In this year of transformation we need to 
align all our resources and competencies 
to develop synergy between demand 
management, order fulfillment and new 
business development, the three critical 
areas of organizational excellence leading 
to sustainable competitive advantage.
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Fabrication, Stamping & 
Insulator Plant
Jagdishpur

Unit in FocusSPECIAL FEATURE

Fabrication, Stamping & Insulator 
Plant (FSIP) was created on 1st April 
2019 by merging two units of BHEL, 
Central Stamping & Fabrication 
Plant and Insulator Plant, 
Jagdishpur.  The consolidation of 
different business processes and 
functions of these units has been 
successfully completed this year.

This unit is situated in Amethi 
district of Uttar Pradesh and is 
85 km away from its capital city, 
Lucknow and has a strength of 534 
employees.

FSIP Jagdishpur has four major shops 
namely-

• Insulator

• Ceralin

• Fabrication

• Stamping Shop

The major products from this unit are-

• Porcelain Disc Insulators (up to 765 kV 
HVAC line)

• Equipment Insulators (up to 66 kV)

• Abrasion resistant High Alumina 
Ceramic Lined products for Thermal 
Power Plants

• Fabricated Structural Products for 
thermal and captive plants

• Stampings for Motors & Generators
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Insulator Plant, 13th manufacturing 
unit of BHEL, was set up with technical 
and equipment support of NGK-Japan, 
world’s leading manufacturer of Porcelain 
Insulators 

New Manufacturing Shop for Abrasive 
resistant ceramic lining of bowl mill 
component for thermal power plants (Ceralin)

Insulator Plant along with 
Electro Porcelain Division, 
Bengaluru, became a part 
of a strategic business unit 
known as Ceramic Business 
Unit (CBU) with independent 
marketing setup 

Central Stamping unit of BHEL was set 
up at Jagdishpur  to cater the need of 
Stampings for Industrial motors and 
generators for Bhopal, Haridwar and 
Hyderabad Plant.

First export order of stampings to 
Bhutan (Punatsangchu and Mangdechu) 
executed in 2014.

Central Stamping Unit 
& Fabrication Plant 
consolidated as one unit 
CS&FP Jagdishpur 

Central Stamping & Fabrication Plant 
along with Insulator Plant consolidated in 
to a single unit BHEL FSIP (Fabrication, 
Stamping & Insulator), Jagdishpur 

Fabrication Plant of 
BHEL was set up at 
Jagdishpur to cater 
the need of fabricated 
products from its 
different units.

Successfully supplied 
Boiler Structures, Flash 
Tanks, Water Boxes and 
Dome walls etc to various 
thermal power projects 
upto 800 MW.

1984

1992 2000

20092012

2018 2019

The Evolution
of FSIP
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Insulator Shop

Porcelain Insulators

Insulator Shop Facilities

High Voltage Electrical Testing Facility at 
Insulator Production Area

RLNG Fired Tunnel Kiln at Insulator Production 
used for Insulator Firing

Pugmill at Insulator Production

FSIP has supplied disc insulators 
to PGCIL and various state 
utilities in the country has 
helped in strengthening of 

400 kV grid of the country 
and subsequently 765 kV inter 
regional transmission network of 
India 
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Ceralin Shop

Ceralin Lined Items

Insulator Shop Facilities

Spray Dryer in Ceralin Area used for Fine 
Granules Production

Bickley Kiln in Ceralin Area used for Firing of 
Ceramic Tiles

Products were tested and certified by global test agencies like CESI 
Milan Italy, KEMA Holland, STRI Sweden, ZKU Czech Republic paving 
way for export to Turkey, Malaysia, UK, Ghana, Nepal, Bangladesh etc. 

• Abrasion resistant tiles (CERALIN) was developed by BHEL in 1990s as a solution for 
rapid wear out in bowl mills of thermal power plants and other industries. CERALIN, 
3 times more wear resistant at one third of the cost, has been an unprecedented 
technological breakthrough capturing entire market for thermal power plants in the 
country.

• As on date, supplied pulverized fuel bends, classifier cone of Bowl Mill, Mill discharge 
valve, Multiple port outlet, Fuel Inlet Elbow, Orifices etc in more than 60 thermal 
power projects of 110-800 MW.
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Fabrication Shop

• Equipped with CNC Plasma Cutting Machine, 1000 MT Press, CNC Horizontal Boring 
Machine, Furnace and shot blasting facility.

• In addition to supply in thermal power projects, inter unit fabricated items/components 
requirements are also catered such as Ladles for CFFP  Haridwar, Stator Frame for 
Bhopal etc. 

Fabrication Components

Fabrication Shop Facilities

Plasma Cutting Machine in Fabrication Area 1000 Ton Press in Fabrication Shop
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Stamping Shop • Equipped with Varnishing Line, automatic 500 MT 
Blanking Line, Segmental and radial Notching Machine, 
Presses of 1600 MT , 500 MT and  200 MT capacity 

• Successfully stamping supplied for 1000 sets of 6 FRA 
motors in running financial year 2019-20

500 Ton CNC Blanking Line at Stamping 
Production (left top)

32 Ton CNC Segmental Notching Press at 
Stamping Production Area (left bottom)

CNC DIE Grinding Machine at Stamping 
Production (right bottom)

Stampings from the shop

New Initiatives
FSIP is looking at products with advanced composite 
material in defense, aerospace and other areas for 
transformation. FSIP along with DABG participated 
in EOI of VSSC, ISRO for establishing and supplying 
manufacturing facility for ablative composite nozzles for 
PSLV and GSLV rockets as well as composite rocket motor 
casings with robotic filament winding technique.  FSIP is 
also working towards developing anti mining boots and 
other ceramic products.

Successfully 
supplied stampings 
for TG sets to 
various thermal 
power projects 
upto 800 MW, 
stampings of hydro 
generators upto 
240 MW and stator 
& rotor stampings 
for large electrical 
& industrial motors.
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Celebration of Womanhood 
On occasion of International Women’s Day 2020

Each year, 8th March, 2020 is celebrated 
as International Women’s Year 
throughout the globe. The theme for 
this year’s International Women’s Day 
is #EachforEqual which recognises all of 
the actions we can take as individuals to 
challenge stereotypes, fight prejudice 
and celebrate women’s achievements. 

In this regard, we have to be the change 
that we want to see. Also, we should 
be able to identify within ourselves the 
unconscious bias that we have about 
gender, and address them. As I voice 
out, I am Generation Equality: I want we 
speak up, take a stand, mobilize, and 
take big and small actions to advance 
women’s rights in the true sense of the 
term. We do not need to ‘act like men’ 
& fit into existing patriarchal structures 
and organisations in order to succeed. 
What we need to do is boost our self-
confidence, be assertive & evolve in an 
all-inclusive journey to fulfil our goal.

Talking about our organisation, I feel 
proud that BHEL has always provided a 
platform grounded on equality where 
all the women employees chalk their 
own roadmap for their career balancing 
their roles in personal life as a wife, 
mother, daughter and a myriad of other 
responsibilities. Women professionals 
here are contributing enormously in all 
areas viz Engineering, R & D, Marketing, 
Finance, HR etc and are also involved in 

all initiatives of  
transformative  
journey of BHEL 
for a Better 
Tomorrow.

But for vast parts of rural India, concept 
of gender equality is  still in nascent 
state. Our Government has been 
announcing many welfare schemes for 
women related to health, education 
and work place. Equal wages and equal 
opportunities for women remains a 
dream even in some of the big private 
Corporate Houses. Number of women 
law makers even after seven decades 
of independence   is another point of 
concern although the number appears to 
be showing rising trend.
As more and more women occupy 
leadership positions, we are likely to see 
situation improving towards acceptability 
of women in challenging roles leading 
to reduction in gender bias. A woman 
who is gifted by nature to bear and raise 
children and run family for generations 
is a natural leader in her own right. 
What she  needs is equal opportunity 
to bolster confidence. If a proper 
environment is provided to a girl child at 
home, she can grow up to compete with 
the very best in the world as has been 
proven time and again. Same goes for a 
lady professional at work who sometimes 
gets into self doubt when she perceives 
invisible glass ceiling. However, with 

By Smt. Renuka Gera, Executive Director/ ESSG & WB
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proper counselling  and behavioural 
training by experts, it is possible to 
overcome these. 

One of the most important factor to 
remember is to maintain a positive 
outlook which helps us to move 
forward with 
determination. 
Reading 
literature on 
Hope and 
Positivity and 
imbibing  
learnings from 
life stories of 
strong willed individuals who fought 
hard to achieve their goals despite all 
odds is helpful. Open discussions with 
your friends, family and colleagues 
widens your perspective and helps you 
to constructively respond to various 
unforeseen circumstances. Meditation is 
also a tool for healing. Sometimes, you 
discover your inner strength while trying 
to resolve some other person’s problem. 

Furthermore, there is no age bar for 
an individual to prove herself. We are 

all familiar with the two octogenarian 
Shooter Dadis (Prakashi Tomar and 
Chandro Tomar) coming from patriarchal 
society who honed their shooting skills 
after becoming grandmothers and have 
won several national and international 
championships. 103 year old great 

grandmother 
Sardarni Maan 
Kaur was the 
receipent of Nari 
Shakti Puraskar 
from President 
of India this 
year on the eve 
of International 

Women’s day. She started her athletic 
career at the age of 93 and has since 
then created several world records in 
her age category. Ultimately, it is your 
determination to succeed which sees you 
through. 

In the end, I wish to quote Sheryl 
Sandberg chief operating officer (COO) 
of Facebook “In the future, there will 
be no female leaders. There will just be 
leaders.” 

On the occasion of International Women’s Day, our CMD along 
with Director(HR) interacted with women employees across the 
Company through VC on 12.03.2020.
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BHEL Times
PRIME NEWS (Corporate Office)

BHEL wins Governance Now PSU Awards 2020 in three categories

BHEL and its employees contribute wholeheartedly; lead the way in 
helping the nation in its fight against Covid-19

Among all State and Central Public Sector 
Enterprises, BHEL has been adjudged as 
the Best PSE in three areas: HR Excellence 
& Reskilling of Employees; Research and 
Innovation; and Geo-strategic Reach, for 
the Governance Now PSU Awards 2020. 
The awards were received by Director (HR), 
Shri Anil Kapoor, from Shri Arjun Ram 
Meghwal, Hon’ble Minister of State for 
Heavy Industries & Public Enterprises and 
Parliamentary Affairs.

BHEL employees have made a humble 
contribution of donating their one-day’s 
salary to the Prime Minister’s Citizen 
Assistance and Relief in Emergency 
Situations Fund (PM-CARES) to bolster the 
fight against this unprecedented medical 
emergency. A total of I15.72 crore has 
been donated to the PM-CARES which 
includes I7 crore from BHEL’s CSR funds.

Ranipet unit has developed in-house, 
spray assembly that atomises the 
sanitising liquid, and can be used for mass 
sanitisation to combat the virus, while 
consuming comparatively less liquid. 
Named BHELMISTER, it has been donated 
to the local administration of Ranipet for 
sanitising the whole town on a mass scale. 
The design is being shared with all other 
units of BHEL to be adapted and utilised.

In addition, Tiruchirapalli, Haridwar, Bhopal 
and Jhansi units, have made hand sanitisers 
in-house, for distribution and use at their 

local BHEL hospitals, dispensaries and also 
for distribution to the security personnel 
and essential services staff. Three-ply 
masks have been made in-house by Jhansi 
unit to meet the requirement of the unit’s 
hospital, guest house, security guards 
and employees working under essential 
services.

Banners, hoardings, pamphlets and 
displays on notice boards regarding safety 
measures and awareness on Covid-19 are 
displayed across the organisation at its 
office premises and townships. 
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PANORAMA (Manufacturing Units & Regions)

National Safety Day was celebrated at Haridwar 
unit on 4th March and a function was organised 
to mark the occasion. Executive Director (HEEP) 
Shri Sanjay Gulati and Executive Director (CFFP) 
Shri J. P. Singh inaugurated the event which was 
attended by senior officials and a cross section 
of other employees. The winners of various 
competitions held in connection with National 
Safety Day were also awarded at the ceremony.

Insulation Group of Bhopal unit has successfully conducted 
the Thermo-Electrical Accelerated Ageing Test on Stator 
Bars of R&M of Chukha Hydro Power Plant Unit I of Druk 
Green Power Corporation Limited (DGPC). The test was 
conducted in line with International Standard IEEE-1553 in 
the presence of DGPC officials. The test called 
for very stringent parameters for insulation 
strength testing in which stator bar insulation 
is required to withstand 27.9 kV High Voltage 
AC at 120 degree centigrade temperature for 
continuous 250 hours.

BHEL wins order for Electric Buses

Successful Completion of Accelerated Ageing Test 
for 84 MW, 11 kV Chukha HEP, DGPC

National Safety Day organized

BHEL has won a prestigious order for 
supply of state-of-the-art Electric Buses 
along with charging infrastructure of 
these buses for Gorakhpur City. The order 
has been placed on BHEL by the Urban 
Transport Directorate (UTD), Lucknow. 

These low-floor, disabled-friendly Electric 
Buses will be deployed by UTD at the 
Gorakhpur airport. This is in line with the 
transformation initiative of expanding into 
new markets/businesses.

Bhopal

Haridwar
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हिंदी में उत् कृ ष्ट ्ार्य ्रने वाले 
वररष्ठ अधि्ारी सममाननत

बीएचईएल हरिद्वाि में वरिष्ठ प्रबंधक से 
महवाप्रबंधक स्ति ्तक के वरिष्ठ अधधकवारियों 
के ललए आयोजि्त की िवा िही “हहंदी ई-मेल 
प्रोतसवाहन योिनवा” के अं्तर्ग्त अक्तू बि-
ददसंबि 2019 त्तमवाही के तविे्तवाओं को 
पुिसककृ ्त तकयवा रयवा। बीएचईएल हरिद्वाि की 
िवािभवाषवा कवायवा्गन् वयन सधमत्त की 145वीं 
त्तमवाही बैठक के दौिवान सधमत्त के अधयक्ष 
एवं कवाय्गपवालक तनदेशक (हीप) श्ी संिय 

रलुवाटी एवं कवाय्गपवालक तनदेशक (सीएफएफपी) श्ी िे. पी. ससंह ने तविे्तवाओं को प्रशसस्त-पत्रप्रदवान कि 
सममवातन्त तकयवा।

BHEL signed MoU for cleft surgery

Inauguration of SPV plant at ESD-Bengaluru

Haridwar unit has signed an MOU with 
M/s Mission Smile, Kolkata under the 
Corporate Social Responsibility (CSR) 
programme. As part of this MOU, 
BHEL will provide financial assistance 
for surgery at AIIMS-Rishikesh for 200 
cleft patients of Haridwar and Udham 
Singh Nagar districts. The agreement 
was signed by General Manager (HR 
&Township Administration, MM, BOI) 
Shri S. K. Baveja on behalf of Haridwar 
unit and Chief Operating Officer, Shri 
Conrad Dennis on behalf of Mission 
Smile.

Executive Director 
(EDN), Shri A. K. Jain, 
inaugurated the 50 kW 
Grid Interactive Solar 
Power Plant at ESD on 
05.03.2020. General 

Manager (ESD), Shri 
Yadunandanan V. M. and 
other senior officials of 
ESD were present on this 
occasion. 

The system setup using 
in-house manufactured 
PV modules has enhanced 
the cumulative capacity 
of PV systems installed in 
ESD to 292 kW.

EDN - Bengaluru
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EDN-Bengaluru team wins 2nd Prize at State Level Safety Quiz Competition

EDN-Bengaluru receives 
PRCI Award

The EDN-Bengaluru team consisting of Ms. 
Pallavi A. (HRD) and Shri Magendran S. (QS-GI) 
has won the 2nd prize in the prestigious State 
Level Safety Quiz Competition conducted by 
the Dept. of Factories & Boilers (DOFB), Govt. 
of Karnataka.  EDN/ESD has won this Safety 
Quiz award for the eighth consecutive time.

Winners receiving the award from Shri 
Shivaram Hebbar, Hon’ble Labour Minister, 
Govt. of Karnataka

EDN-Bengaluru has been awarded the 
Bronze Prize for House Journal (Regional) 
by Public Relations Council of India (PRCI).  

Shri Gopinath K. V. and Shri Mohan Kumar 
C. N. of the C&PR department received 
the prize at the Golden Communication 
Conclave held on 07.03.2020.
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EDN-Bengaluru team at 
Sagardighi Project Site wins 
Safety Performance Award

EDN-Bengaluru’s Solar Floating PV 
Project team at WEPDCL, Sagardighi 
Thermal Power Project Site, has 
secured first place in the Safety 
Performance Awards for following 
safe practices at the project site. The 
Certificate of Honour was presented 
to the team during the National 
Safety Day celebrations at the 
project site.

National Safety Day was observed at 
Tiruchirapalli unit on 04.03.2020. An event 
was organised at the factory main gate, 
which was inaugurated by Executive Direc-
tor, Shri R. Padmanabhan by unfurling the 
Safety Flag and administering the safety 
day pledge to all present. All employees 
of the unit also took the Safety Pledge at 
their respective work places. As part of the 
National Safety Day celebrations, various 
activities like safety quizzes and aware-
ness programmes were organized in tune 
with this year’s theme, ‘Enhance Safety and 
Health Performance by use of Advanced 
Technologies’.

Executive Director, Tiruchirapalli administers the 
Safety Pledge

National Safety Day observed at Tiruchirapalli

HPBP, SSTP and PPPU get ISO 50001:2018 certification

HPBP, SSTP and PPPU-Thirumayam, of 
Tiruchirapalli unit, have been awarded 
with the prestigious ISO 50001:2018 
certification for their energy management 
systems by MS Certification Services 

Pvt. Ltd., an independent certification 
body. The certification process involved 
document review, two-stage audit by the 
certifying agency and corrective actions 
on observations by the party under audit.

Tiruchirappalli
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Students of Arivalayam perform at the Annual 
Day Celebrations

Arivalayam, the Special School and 
Rehabilitation Centre for differently-
abled children located in Tiruchirappalli 
unit’s Kailasapuram Township celebrated 
its 43rd Annual Day on 28.02.2020.

Addressing the gathering, the Chief 
Guest, Shri Shirish Khare, IOFS, GM, 
Ordnance Factory Tiruchirappalli, said 
that institutes like Arivalayam have 
contributed immensely to the society by 
way of giving a fair chance to differently-
abled children by training them 
according to their special needs and 
enabling them to become productive 
members of the society.

The Guest of Honour, Dr. (Ms.) Chitra 
Senthilkumar, Managing Trustee, 
Major Saravanan Memorial Trust, 
Tiruchirappalli, appreciated the efforts 
of parents, school authorities and its 
dedicated staff in developing the special 

Tiruchirappalli township certified Single Use Plastic Free
 
The Tiruchirappalli township has been declared as a ‘Single Use Plastic Free Township’ by 
Bureau Veritas India Pvt. Ltd. after a visual inspection and verification. The certification 
is valid for a period of one year. On this achievement, Executive Director, Shri R. 
Padmanabhan thanked all those who contributed towards this milestone.

Arivalayam celebrates
Annual Day

abilities of the differently-abled children.

Shri K. Nagarajan, GM (OS, Civil) and 
President, Arivalayam, presided over the 
function. Ms. Padmasini Padmanabhan, 
Patron, Arivalayam, felicitated the teachers 
and staff. Shri Khare and Dr. Senthilkumar 
distributed prizes to the students who 
excelled in various school competitions 
conducted earlier.

Arivalayam’s children held the audience 
spellbound with their spectacular 
performance in a variety of cultural 
programmes held on the occasion.

Shri S. Khare gives away prizes. Ms. P. 
Padmanabhan and Shri K. Nagarajan are 
also present.
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Our journey of searching for inspiration 
among us, this time, brought us to the 
banks of Ganges. This “chora Ganga 
kinare waala” had his schooling from 
Vidya Mandir, as his father Shri Suresh 
Chand Oli used to work in HEEP, Haridwar. 
But, you might ask, there are so many 2nd 
generation employees working in BHEL. 
So, what’s so remarkable about this story? 

Rajesh Sharma, AGM/HRDC, has seen this 
boy’s journey from New Blade Shop (as 
Artisan) to Law Dept. (As Sr. Executive). 
He describes him using three adjectives 
- Very Sincere, Always Smiling & 
Development-oriented. Naveen Luniyal, 
Sr. DGM/HR (HEEP) who was his senior 
colleague at one point of time , echoes 
similar sentiment. “Manoj is an asset for 
any team - Dedicated, Ready to learn new 
& different things & Adaptive. He will go 
places….”, says Naveen.

Manoj was working with Bajaj Auto (Service 
& Sales) when he got his appointment 
letter from BHEL to join as a ‘Temporary 
Skilled Worker’ (DR Artisan). Although 
initially he was not very keen to join BHEL, 
but keeping the family tradition, joined 

HEEP Haridwar in March 2003 in the New 
Blade Shop. On the day of joining, as 
Manoj and his father, an Asst. Engineer, 
stepped out of the house together for 
going to the HEEP plant, it was a dream 
come true for his proud mother, a “jeewan 
safal” moment. However, for Manoj, the 
journey had just begun!

His first day at work, was not-so-pleasant 
as couple of seniors gave him a ‘clear 
& strong message’ that at shop floor 
they expect “output” and not “netagiri” 
from him. Manoj & his three friends 
(Vinodanand, Amar & Rajkamal) very soon 
realized that the only way to prove their 
mettle is through hardwork, commitment 
and an increased knowledge-base. Apart 
from immersing themselves into work, this 
group also took keen interest in various QC 
(Quality Circle) projects and over the next 
few years bagged numerous awards from 
Unit Head & HODs. Slowly, the perception 
of those very seniors started changing. In 
the meantime, these recognitions ignited 
a new josh, a new fire inside Manoj. He 
also realized that to remain relevant & 
updated on the job he would need to 
urgently expand his knowledge base. 

Inspiration
Among Us

‘The Warrior Prince’
Manoj Oli

By Amitabh Jha, 
Sr.DGM/CLD
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Manoj, an ITI-Machinist by trade, also 
held a Diploma in Computer Applications 
and a Bachelor of Arts at the time of 
joining. As he rose to the position of 
Artisan Grade III (June 2008) in the next 
five years, he also pursued MBA/HR 
from IGNOU and successfully completed 
the same in 2006 which is quite 
demanding in terms 
of completion of 
projects/assignments 
and periodic 
examinations. 
Aspiring to climb 
higher up the 
ladder, he appeared 
for ET/HR examination in 2007 as a 
departmental candidate but missed 
narrowly. Rather than sulking or feeling 
depressed – he waited for his next big 
opportunity.  Later in the same year, 
Manoj appeared for the Junior Executive 
(JE) test and successfully cleared the 
same. 

In his new role & designation, Manoj 
worked in PS-NR at different sites 
between August 2008 to October 2013. 
Narender Thakur, Ex-GM/HR, PS-NR still 
remembers him fondly with lot of words 
of admiration. Talking about him, he says, 
“This boy was always smiling, updated, full 
of enthusiasm & yet humble. He was our 
HR trouble shooter for the project sites. 
He had a keen interest in resolving legal 
issues. In fact, his work at Anpara Site was 
unparalleled. He was my Warrior Prince”. 

Shri Thakur further adds, “Due to some 
family commitments, he wanted to move 
to Haridwar, so he sought a transfer from 
PS-NR to Haridwar. What impressed me 
most was - despite so many difficulties at 
home-front, he gave his best at site and 
also kept adding to his skill set.” While 
handling a tough assignment at site, 

Manoj kept his learning spark alive and 
completed 3 year LLB course in 2011. 

From PS-NR, Manoj came back to 
Haridwar and joined the Law dept. Ms 

Gunjan Bansal, DGM/HR (Law Dept) 
shares that the detailed & methodical 

approach, with which he deals with 
land matters in the 

district court is indeed 
remarkable. ‘Manoj 

knows what to say & 
how much to say at 

different levels – which 
is a rare competency. 

He has never said ‘No’ 
to any assignment (big or small) and he 

is a perfect blend of hard work, positivity 
& humility, adds Ms Bansal.  

Enthused by recognition of his good work 
and his need for Achievement Orientation, 
Manoj is currently pursuing a two years’ 
MSW (Master of Social Work) course, 
expecting result in July 2020. For all this 
recent academic journey, he gives entire 
credit to his wife, Ms. Rachna who has 
stood behind him as a rock, supporting 
him in each of his ventures.  Manoj is one 
of those colleagues among us who has 
truly internalized Arthur Ashe’s remarks 
on success and continues to give his best 
in whatever work is assigned to him. 

Would you like to know what’s Manoj’s 
mantra?this is what he shares - “My urge 
to be a better version of myself every 
single day keeps me moving forward in 
this journey. The idea of gaining more 
with each interaction & each experience 
enriches me and gives me the strength 
to carry on. Life and its unpredictable 
elements are what excite me.” 

A shining light for many!! We are proud 
of you, young man!!

 
 than the 

It is the journey
that is
more important

destination
- Arthur Ashe, Tennis Legend
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We all are leaders in a way as people around 
constantly emulate us, seek our inspiration, 
guidance and support and crave for 
our attention, love and compassion. 
Therefore, leaders in any sphere face the 
dual challenge of connecting with self and 
others. 

Knowing one’s true nature, the Self, 
becomes crucial. While doing so, at 
times, one’s deep-
rooted beliefs, thoughts, 
fixations constituting 
mindset become 
obstacles. In fact, all 
through our lives we 
have been indoctrinating 
ourselves with these only. 
Once rigidly established, 
they become our outlook; 
we simply live them 
out. We are so deeply 
influenced and intensely 
identified that we seldom 
change or let go. This inflexibility impedes 
realizing our true nature and connecting 
with others. The true Self though self-
revealing yet appears elusive.

Therefore, to uncover the Self becomes 
an unwieldy task, due to ego. Amazingly, 
connecting within and with others go 
simultaneously as we let go our own 
dogmas, judgments and evaluations. With 
evolving flexibility, gradually emerges a 
perspective of “looking out” from within.

Once this perspective takes hold, 

the person becomes Self-driven. His 
perception broadens from limited to that 
of wholeness. There is a paradigm shift; 
there’s no falling back. While looking and 
acting from Self, one then, persistently 
demonstrates and projects the true nature 
which is of oneness, harmony and love 
towards one and all. This is discernible 
in one’s thoughts, words and action. As 
the Self becomes apparent, the influence 

of ego diminishes. This 
is the God-experience 
within us. Kabir said 
“When I am, God is 
not; When God is, I am 
not”. Therefore, a Self-
realized leader views 
things in oneness and 
desists separation in 
any form.

He doesn’t feel others 
as separate from him. 
From him flows love, 

humility and compassion towards all 
without discrimination for he cognizes the 
divinity within and in others. His knowing 
of the absolute and relative truths enables 
him to absorb the extreme dualities 
of pleasure and pain emanating from 
happenings, events, relationships and 
dynamic business situations.

For him success and failures are but two 
sides of the same coin. He doesn’t get 
elated with success, nor dejected by 
failures. He can maintain equanimity; 
equipoised in all circumstances. 

A Self-Realised Leader Can Work Wonders

By Dr. Dhruva Bhargava, AGM/CLD

Bodhitree
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For him differences in capabilities, 
capacities and competencies are like 
individual details of scenery, that when put 
together, make the scenery beautiful. He 
can effectively integrate differences and 
utilize its synergy for achieving results. He 
can enjoy the company of people and his 
aloneness, too, which he uses to reflect, 
contemplate and meditate.

The leader who serves rather than expects 
to be served is intrinsically an authentic 
person as his actions follow his words. He 
is able to demonstrate total transparency 
in character and behaviour, being the 
same inside-out. Since his view is impartial 
and whole, his decisions are rooted in 
fairness, enabling him to dispense justice 
unequivocally.

Such a leader’s charisma is such that his 
very presence is inspiring; people around 
can feel serenity, compassion and love. 
He is capable of transforming others by 
simply being a role model. He can lead 
effortlessly without dominating and is 
often felt, seldom seen.

His holistic perspective enables him to 
sacrifice his comforts and gains for higher 
goals. Inspired by self, he abstains from 
selfish motives and remains humble and 
humane. A leader inspired by his true 
nature, the Self, becomes truly authentic, 
Self-actualized and complete in all 
respects.

Courtesy:  
Speaking Tree, The Times Of India

CartoonCorner
By Aftab Alam, TP-Jhansi
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Q. Looking back at your innings in BHEL, 
what are the few things that come to 
your mind?

Like any other engineering graduate, 
I too was overjoyed, brimming with 
enthusiasm when I received BHEL’s 
offer letter indicating posting in Power 
Projects Division/New Delhi. But the 
initial excitement was short-lived 
as I soon discovered that the reality 
was quite different from what I had 
imagined. Working in Power Sector for 
my entire career, with frequent transfers 
to remote locations with hazardous 
work environment, foregoing personal 
comforts on many occasions; needed 
much more endurance than what I had 
anticipated. But now when I look back, I 
feel satisfied that it had not only given me 
a lot of confidence but has also helped 
develop unique traits essential for both 
professional as well as personal life. I 
wonder if any other role could have given 
so much exposure. My innings in BHEL 
has indeed been a fulfilling one and I am 
thankful for it.

Q.How was your journey from ET to ED?

Aspiration to scale greater heights 
professionally and rise to higher ranks 
was always there, like any other executive. 
But the journey had always been a tad bit 
more challenging in the Power Sector for 

reasons explained above. Except for the 
initial promotions, most of my elevations 
at the middle and senior levels came 
with change of roles having much larger 
responsibilities. This in turn gave me 
ample opportunities to learn new things, 
develop different skills and demonstrate 
my progress. I am glad and always feel 
proud for having been assigned the 
work in infrastructure projects that were 
important for the nation. Irrespective of 
my level I always led from the front. 

Q. Which posting/assignment of yours 
was the most treasured one? The 
assignment/project, which brought you 
the maximum satisfaction?

It is difficult to rate, but the one that 
changed my outlook as well as my 
personality was the posting at Project 
Department in PSSR/HQ at the middle of 
my career.  Apart from getting an in-depth 
exposure to systems, procedures and 
policies of various departments, I learnt 
to do project planning, identify interface 

ExpertSpeak
- R. Subramanium

Executive Director(Retd.)
Power Sector Western Region
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issues & constrains; interact with various 
agencies both internal and external for 
resolution etc. and most importantly deal 
with customer concerns and issues.  Every 
bit of knowledge that I gained in this role 
came in handy during the latter part of 
my career. I am immensely grateful to all 
my seniors and mentors, many of whom 
were the pioneers in their fields at that 
point of time.

Q. You had the opportunity to work in 
different regions/sites. What are some 
of the challenges of a Construction 
Manager and what he/she must take 
care of? (sort of success-secrets)

Over the years, our business model has 
undergone quantum change particularly 
in the Power Sector. We have seen 
transition at several fronts − such as from 
bagging projects with only BTG scope to 
EPC, executing with long/comfortable 
cycle time to short/compressed cycle 
time, dealing with customer who was 
evolving and learning with us to an highly 
knowledgeable/ demanding customer; 
and most importantly operating in near 
monopoly to a fiercely competitive 
market − to quote a few. Under these 
conditions, the role of Construction/
Project Managers has become critical 
and much more challenging. There is no 
doubt, BHEL too has geared up to meet 
the challenges successfully, but we still 
have a long way to go particularly in the 
execution of projects at the ground level 
like deployment of modern construction 
technologies at par with market leaders in 
similar business. 

Few things, which I feel our construction 
managers shall take note of are– 

• No individual alone can take the 
responsibility of making a project 
successful nor can anyone stake the 
claim for making it successful single-
handedly. While it would always take a 
team of all the stakeholders including 
associates to make a project successful, 
but a strong and able leadership would 
always play a pivotal role. 

• Treat every project uniquely and 
manage it differently based on 
the prevailing situation and the 
environment.

• Success or setback will always be a part 
of daily routine in project execution. 
Construction management is all about 
putting in persistent efforts to achieve 
success / honour. 

• A construction site is vulnerable by its 
nature. Hence the position / seniority 
of the task performer alone cannot 
guarantee the task completion if 
the required skill set is missing. It is 
therefore important to identify the 
right individuals with the desired skills 
at the right places irrespective of the 
positions they hold.

• Timely development of initial 
infrastructures – storage yard, site 
approach, illumination, etc., will 
enhance the productivity which can 
be ensured only by the construction 
management group.

• Finally cultivate the habit of risk-taking 
ability whenever it is called for. 

Q. Safety, Quality, Sequential Delivery 
and Timely Execution – what’s your 
perspective on these four crucial 
parameters? What our teams at sites & 
shops must always remember?
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No doubt, time is the very essence of all 
the contracts, but executing the projects 
with the desired quality and utmost 
safety is also very important, not only for 
customer satisfaction but also for our own 
survival. Irrespective of the management 
commitment towards quality and safety, 
it largely depends on the individual’s 
attitude towards them. 

Considering the volume of supplies in 
a project with varied procurement & 
manufacturing schedules and loading 
of production facilities both at units & 
at sub-vendors etc., it is not practical to 
regulate the supply to a site only on the 
sequential requirement basis. The solution 
lies in giving priority to the sequential 
supplies needed for immediate erection, 
along with other supplies.

The main reason for delay of any EPC 
project can be attributed to the execution 
of Civil & BOP package. Delays in BTG 
packages are still manageable at a site to 
a large extent, but it is difficult in case of 
Civil & BOP packages.

• Delay in execution of civil work, is 
largely due to delays in availability of 
construction (RFC) drawings, due to 
whatever reasons – whether internal 
or linked with customer approvals. 
This has a cascading effect on all other 
packages including erection fronts for 
BOPs, CHP, AHP etc., leading to overall 
project delay. 

• Non-sequential supply also results in 
making the material non-erectable 
resulting in swelling of ground stock 
and making preservation/pilferage 
issues critical. Overrun of any project 
puts pressure on sub agencies leading 
to contractual issues, which many 
times get further complicated due to 

their own defaults.

• For certain BOPs, engineering and 
supply continue much beyond 
the contractual schedule due to 
dependency on detailed engineering 
post ordering & as a result, execution 
extends even further & these package 
vendors become vulnerable.  

The main reasons for all these issues/
delays are:

• Multiple agencies are involved for 
the information flow to commence 
basic engineering, detail design and 
subsequent approvals. Hence these 
interface issues need to be timely 
controlled.

• For each BOI and system package, 
multiple vendors quote different 
systems for different projects making 
every project unique. Standardization 
or a strategic tie-up may help 
standardize and economize.

• Most of these packages are dependent 
on the final project layout as per 
customer requirement which do not 
get priority during initial stage of the 
projects. This needs to be focused early 
on to get a kick-start.

• The above problems get multiplied 
due to any delay in placement of such 
package purchase orders. And so on…

And invariably these are long lead 
activities. It is desirable to review these 
issues with respect to the plan before 
these get highlighted at a senior level 
when,

• The milestones are not achieved as per 
schedule. 

• Concerns are raised by the customer 



31BHEL Monthly Newsletter

• Shortfall is noticed in the operating 
results etc., 

It is my suggestion that the central team 
entrusted with a project must use suitable 
tools to closely monitor at the micro 
level of WBS, right from information 
flow, basic engineering to detailed 
engineering; procurement to installation 
till the final stage of handing over to the 
customer. It is my strong belief that if we 
are in a position to execute the civil & 
BOP packages in time, the project can be 
completed on time.  

Q. Quite frequently we talk about – 
Customer Focus, Customer Delight, 
Customer Centricity. What’s your advice 
to young engineers of BHEL to improve 
real score on customer parameter? 
What three things, they must learn to 
do?

 Let us recall the golden words of Mahatma 
Gandhi on Customer – 

• A customer is the most important 
visitor on our premises. 

• He is not dependent on us. We are 
dependent on him. 

• He is not an interruption to our work. 
He is the purpose of it. 

• He is not an outsider to our business. 
He is a part of it. 

• We are not doing him a favour by 
serving him. He is doing us a favour 
by giving us an opportunity to do so. 

Do we need any further explanation on 
the importance of a customer? 

To increase individual personality & 
confidence, I would like to reiterate the 
following well known advices to our 
Young Executives:

• Plan to Execute – Cultivate the habit 
of planning even for a small task, right 
from the beginning. Acquire process 
knowledge & resources required with 
time scale. Revisit for achievement/
corrective action.  This will help you 
develop a lot of analytical ability over 
the period and provide you the required 
confidence to meet the bigger task at 
a later date.      

• Competency on Multiskilling – All 
of us must start acquiring knowledge, 
multiskilling and develop new 
competencies right from the initial 
stages of our careers as it would help 
taking up larger tasks as we grow 
vertically. 

• Quality & Safety - Doing at right time 
with right specification, quality and 
safety will definitely enhance customer 
satisfaction. Reworking  will always add 
on extra cost and time. 

A satisfied customer is the
best business strategy of all.

- Michael LeBouef
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ए्म्

हम एक थे, हम एक हैं, हम एक िहेंरे
हि मुस्कल कवा सवामनवा सवाथ धमल कि किेंरे।

हमने सवाथ धमलकि इत्तहवास िचवा है
447 थम्गल, 418 हवाइड्ो, 102 रैस औि 
12 नवाभकीय संयंत्रों पि नवाम हमवािवा छपवा है
185 GW से अधधक कवा सफि हमने ्तय तकयवा है 
हि चवाि में से ्तीन घि, हमने िोशन तकयवा है
प्रर्ती के पथ पि हम यतूं ही कदम बढवा्ते िहेंरे
हम एक थे, हम एक हैं, हम एक िहेंरे।

मुस्कल की घडी में उममीद कवा दवामन न छोडेंरे
नई पीढी कवा िोश औि कई दशकों कवा अनुभव
सवाथ धमलकि हि चुनौ्ती कवा सवामनवा किेंरे
‘रणुवत्वा प्रथम’ लसदवां्त हमवािवा है
ग्वाहक सं्तुतटि, व्वावसवातयक उतककृ टि्तवा प्रयवास हमवािवा है 
हौसलों की उडवान हम यतूं ही भि्ते िहेंरे
हम एक थे, हम एक हैं, हम एक िहेंरे।

िन सेववा औि िवाष्ट्र तनमवा्गण कवा िज़बवा हम में है
छ: द्कों के संघष्ग कवा ्तिुबवा्ग हमें है
36000 की बौजदक क्षम्तवा औि 72000 कुशल हवाथ हमवािे हैं
आरथंक संकट से डि िवाए,ं ऐसे नहीं हवालवा्त हमवािे हैं 
सवाथ धमलकि हि मुमतकन कोलशश हम िवािी िखेंरे
इस महवान संसथवान की ररिमवा को बनवाए िखेंरे
हम एक थे, हम एक हैं, हम एक िहेंरे।

     
  - प्रनतभा शािी

प्रबंधक/बॉयलि कंट्ोलस
बीएचईएल-ईडीएन, बेंरलतूरु

Tree

I am a Tree

Standing tall in the ground

Thou came the person

Attacked me with an axe

I fell down on the earth

No crying, no yelling

Yet the pain inside me is unseen

Only I can understand my feeling

For the greater cause I did not protest

Although I had no power to do so

God has not endowed me with either

Yet it’s my inability to fight.

I lay unconscious in the ground

To be taken by the carriage

To be cut into pieces

For the benefit of the mankind.

- Paramita Beck
Sr. Executive 
CLD-Noida

Creative Canvas
Our Poetic Engineers
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Angkor Wat, is the largest Hindu temple complex 
ever built in the world spread over 402 acres.  Today 
it is a UNESCO World Heritage site located in Siem 
Reap, Cambodia.

It was built by Khmer King Suryavarman II in early 
12th century. The temple was dedicated to Lord 
Vishnu, but gradually transformed into Buddhist 
temple towards the end of 14th Century.

Photostory
Angkor Wat
The Biggest Religious Complex
on Earth

By Swapan K. Bhattacharyya, 
DGM, Haridwar
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In later centuries when Buddhism 
became the dominant religion,the 
temple was eventually abandoned to 
the jungle.

The Bayon was built nearly 100 years 
after Angkor Wat. Also known as the 
‘Face Temple’, having huge heads glare 
down from every angle. 54 towers each 
decorated with 4 gigantic faces. So a 
total of 216 smiling enormous faces.

Some say that the Khmer empire was 
divided into 54 provinces at the time 
of Bayon’s construction, hence the 54 
towers, each having face in all direction, 
keeping watch on the kingdom’s 
activities

After the fall of the Khmer Empire in the 
15th century, Ta Prohm was abandoned 
and left to nature for centuries.
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When restoration of the temples 
started in the early 21st century, the 
archaeologists decided to leave the 
root-entangled temple as it was – 
engulfed by the jungle.

So, Ta Prohm has been left untouched 
except for the clearing of a path for 
visitors and structural strengthening 
to save from further deterioration.

Banyan, Fig, Silk-cotton tree and 
other trees spread their gigantic 
roots over stones, walls. Trunks of 
trees twist amongst stone pillars. 
Just amazing.

Hollywood movie Lara Croft: Tomb 
Raider was filmed at this location
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This is an old 
advertisement of 
an Indian brand 
of Kali Cigarette 
from Bengal. 
Religious images 
were thus used to 
express nationalist 
ideas (Swadeshi 
Movement) and 
inspire people 
against British 
rule. However, this 
advertisement was 

banned by the British in 1905 not for any health 
specific reason but for depiction of something 
against British Government. Explain the reason 
behind the banning of this ad. 
(Ques framed from CBSE school text book)

 This German Businessman 
along with his British Brother-

in-law opened a watch selling shop 
in London in early 20th century. Later 
he shifted to Geneva to manufacture 
world class watches. After the death 
of his wife he founded a charitable 
organisation and transferred all 
ownership to it. Since then it is 
operated by this family trust. Name 
this businessman and the world 
famous watch brand.

 This thriller 
book released in 
1981, focuses on 
Christina Evans 
, a protagonist 

mother who sets out on a 
quest to find out if her son 
Danny truly did die one 
year ago, or if he is still 
alive... Along with her new 
friends sets out to find out 
what could have possibly 
happened on the day that 
her son ‘died’. Why this 
book is recently in news?

Quiz Time
Can you answer them all? with Debasish Mandal, 

DGM, EPD
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In 1803, a naval 
surveyor & lieutenant in 
the Bombay Marine, received a 
British government commission 

in England on all cotton belonging to the 
Company and exported from Bombay as the 
reward for inventing a machine which made 
“a considerable improvement in the packing 
of cotton.” He returned to England in 
1795. He was elected a Fellow of the Royal 
Society in May, 1799. Which present Indian 
state capital is named after him?

This additional secretary 
in the Union Ministry 
of Communications,  
introduced one legendary 
system in 1972 to simplify 
the manual sorting 
and delivery of mail by 
eliminating confusion 
over incorrect addresses, 
similar place names, and 
different languages used 
by Indians. Name him 
and his system.

During the famous battle of the 
Mahabharat, the first king of Kirat 
dynasty, Yalambar in disguise of 
Bhairab, went to the battlefield to help 
the losing party. When Lord Krishna 
heard of it, he promptly chopped 
Yalambar’s head, which flew through 
the sky, hence he is the Hindu god of 
sky protection. Which organisation 
depicts its logo after this god?

This Indian Quality Guru made a 
tremendous contribution in the 
Indian Machine Tool Industry. 
His passionate desire was “To work 
towards the introduction of systems, 
methods, mechanisms and 
practices to the betterment of the 
over-all Quality of life in India.” The 
famous quality award by QCI is named 
after him. Name this Indian Quality 
Guru. 

Name the 
Advertiser 
(NGO focused 
on human 
rights).

with Debasish Mandal, 
DGM, EPD
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Which word/s connects the masked 
character on the chariot from the 
Asterix comics and the disinfectants 
brands shown below?

Name the Advertiser

Please email your answers to 
Quiz Master Debasish Mandal at 
debman12@bhel.in
The first 3 respondents with all 
correct answers will be declared 
as Winners and their names will 
be published in the next issue of 
Ekam

Dear Readers,

Please share your feedback & suggestions to us 
alongwith original articles, poems, caricatures, 
success stories at sites/ shopfloor or inspiring 
stories of BHEL employees or their family 
members on ekam@bhel.in for the next issue 
by 20.04.2020

Bye for now...

Winners - Quiz of Ekam - March 2020

Abhay Agarwal Ashish Kumar

Balaji K. Lokesh Pant

Avinash Vijaygopal

Are you following BHEL  
on Social Media?

Tap/ Click the icons below

Do Subscribe & Follow...

mailto:debman12%40bhel.in?subject=
mailto:ekam%40bhel.in?subject=
https://www.facebook.com/BHELOfficial
https://twitter.com/BHEL_India
https://www.instagram.com/bhel.india/
https://www.youtube.com/channel/UCNf9qk_Q8bYmdKz4LzBlnvQ/featured

